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ABSTRACT 



One of a saries of secondary level units* on, business 
issues, this packet focuseSv^n the relationship between businels and 



young employees. The packetXeontains a teacher's guide and % student 
activity section, within the\ teacher ' s galda, an overview of 
activities, ok^ectives, and tiae iraaa precedes' suanaries ef five 
daily lesson plans. Also ^cl^ded are answer keys to written 
activities, background readings, and recMnandations for using 
business resource people. In the itudent sectien, a' review of the 
present job aarket and werk f^rce is follofed by nine learning 
activities which esaaina prebleas of youth temleyaent troa the 
parspeetives of both the eapleyee and the business. Two case studies 
reereate interviews wit^ an angry aivloi^er aad^ esnloyee. In 
siafilations, studants play u applicant tntarviewing tor a job €ne an 
employer assessing the job fualliieations of several young 
ai^lieants. Skill building act ivi ties provide practice in ^chart and 
graph interpretation and coMunity reseuree utilization. Keadingi 
•xaaine the current unnqkleyaent situation, legal rights and 
-Restrictions governing working ainora,^ and want ad Inloraiation. in a 
suppleaentary project, stMents work together to develop strategies 
easing various .youth ea^loyaent probleas. (IiP) 
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YOUTH FOR HIRH 



OVE'RVIEW 

Business Issues in the Classroom (BIC) introduces students to exciting, 
difficult, and complex decisions thkt face the business community today. Case 
studies knd activities help .students understand the. setting in which American 
companies mJst function. This business environment includes many groups with 
conflictini interestsi stockholders, consumers, employe^ special Interest groups, 
busitjess competitors and creditors, and government. These groups affect 
business and. In turn, are affected by business decisions. Each BIC lesson plan 
focuses on a specific Issue which highlights a particular relationship in the 
business decision-making environment. . " '• , , 



Natural Environment * 
Sjate * I National ^ 

S I ^ 

Local i ' ^International 

Creditors. " - BUSINESS ^ ^ Owners, 

creanors^_ Stockholders 

Competitors ^ ^ x ^ . j «w 




Special tnterests ^ \^ Employee 

Government Customer 



' THE BUSINESS DECISION-MAKING ENVlRqN'MENT 

Yoith for Hire focuses on the relationship between business and labor, in 
particular young ' employees. The problems of Jo^' hunting, unemployment, 
choeslhg a career, and unpleasant worktofr-c^ltltos. are Ulus tri t ed fim.the 
perspective of young people. The problems of hiring the young, legal- 
ritridtlons on employers, and the need for ^iUs and experience are Ulustrated 
from the perspectlv« of business people. 
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Employees 



Child ^abor Laws 



EMPLOYER 



Special Interpst Groupi Youth Opportunities Uniimited 



BUSINESS AND YOUTH EMPLOYMENT 



Activities include two case studlM} a role play, skill building a* 'ities in 
reading want ads and analyzing charts and graphs, readings on uneflpioyment 
and iegal rights and restrictions for worlcing minors. The lesson can be 
extended with additional \role play situations and a youth action project m 
which students help each othw work on the youth employment prcblem. A 
vocabulary worksheet reviews some of the terms used in the lesson. 



OBJECTIVES » 
Students /will be able tos 

1. list^ree concerns ot m employer when looking for a. new employee. 

2. define unemployment and dewrlbe the present .unemployment sltuatlort in 
America. » 

■ » ■ 

3. Ust several job opportunities.* for the future which will be in great 
demand. ^ 

• ' / 

», describe how the law affects their own employment opportunities. 



TIME FRAME 

5 or more class periods 
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CLASSROOM APPLICATIONS ^ ^ ^ . , 

DAY I Discuiiion i A^lgn students to read tr Miction p* l, and read 

aieud the two case ^studiesp "The ? ^ngry Err^loyiM" Md 
"The Case of the AngFy Emp^* ^ ^ ' -nswer th^ discuplon 

* . questions on p. and < encoy it t< :alk about their own 

experience witlt ^ployers, den wui^ people work* Is the 

motivation economic or cultus Hq^ ^or^ -if is ^ucation to a 

person's succMs mi finding a f^' )i to Introduce some of; 

* "the inlormatiop on the youth i^*- ^^sfnted in the Employmeht 

\ Report of ' the Prisident in ^ ^ awkgrpund section of tbls 

gUidet p, The Report a ^^Mf association betweenVlever of 

education and employmentt ^ J ien% a profile of estrang^ youth 

" who are neither at woritr^in > . . nor to training* A^ign the 

activity, "3d) punting," bn to qompletrt t&t class tomorrow, 

DAY 2 DUcussidn a uid Skill-aflnSTng t Using the' want ads*^ p.' 6, choose several 
to examine car^Us?* ' Students may n|ft , know the meaning of 
abbreviations in want ads (xint. benefits,* bifgd.t exper.) or the salary 
; foe the janitor's job "$750'' (per day? week? month?). Review their 
ans^f»4o thf ^questions^ ' ^ . 

Direct students to the graphs en^ p/ 7*9 Oiscu^ the definitions of 
unemployed and answer the questions on the graptey p^ 10, T*his will 
help them. their research work for the next activity. Answers ^to the 
' true/false quii are f ©unison p, 5 of the Instructor's Guide* / , 

Use a newspaper article such as the one on p. 9-10 in the Teacher . 
Background sectim of this instructcrU Guide to discuss ^current 
urtemployment conditions, v * ^ ^ ,\ 

* * 
.DAY 3 R^earch » Actlvttiel t Refer students to p. li. As , an ' In-class or 
homework MSlgnment, have students use the llbrvy* telephone, 
people as, r^ources for finding out more informatlwi on unemploymer 
Each student or team of, students should report their findings to t|e 
Test of the class. If dwir^, they can also submit a written report ,^! 
their research findings. 
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V . « i , . hi* • ^ 

bAY * faisc^lssibn^and Skill BuUdlngi In hf Iping students rkad .th« .chart on labor , 
• St«i8tics, p., 12 you might. first have thefn^answ^er the q^tlons, on *p. 
)" 13*, either indlvld^^ly or in sipall groips* Then di^uss the answers iW , a 
''.class. You may «i|h to raise the usue^. technleal ofjsolescence In 
conjunction i -Mfith the ducussion of . jobS' for the future.' Ask students 

• what. ■ they would* do Up after getting ^e prtoper education In a 
' pa^ti&lar Jleld <feg^ comput«H.^rogra^miji^ they, w^e to find it 

imposs^le to get a jobi The reasons" cauld lie' In an^dversupply of 
peopte with those' sWift becaiiise of r^id chang^ - unemployment for 
"such workers dae t^ new .technologies. Is ^«re any help for such 
work^i? You mi%\}t want to -h%va a «hoel counselor ^or 4 buiUiess 
person "^scuif-atfeers^ ^ , \ 

DAY 5 Hole 1»]ayi ;Read the introductory paragrmph to "You're the Bipss,'* p. 1** 
Divide thte ^cla^ Into groups of five and »sign the rol^ of I) the 
. bakWy minagw, '2^ l^li., lonBs, 3) Mr^ Cr^ddy, *> Mr. Due, and 5) 

• JohnhyTWright, Aflow ten minutes for* e«:h person to prepare hlsAier 
, , role.. In" each, srnall groupl the manage . intrfMews the four job 

' apsircants iid decide who should be .hired. A^ditlon^ role ftfays can be, 
assigned -fronipt 16.. 

Discusslong OUduss each Moager's declsWn usmg-the qfi^ions on p. 15.. 
. Questidns 7 and S b^oduce rwtrictisnt .on 'Wring minors. The reading 
^ ' on p. 17-lS, expWra why aohnny Wright could riot be hlred^* 

Students can '^ikork in small groups to complete the Problem Solving' 
activity on p. 19. Group* should shace, their suggestions with the class. 

* ■ 

USING" A RESOURCE MRSON IN THE CLAS^^ 

Busing *J#su^ In thi Classroom .(BIG) has a talented ffoup of busings 
prof esslonalf who to-ej^epari^ to teach* one day of this l^on. At le^ two 
weeks in advance, call the Constitutional- RIghtt FoMridatlon (213) »73-5Qf 1 and 
ask the BIC placement coordinator ttf arrange a ciMsroom visit. 
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The buskieis raiource, person could pari:icipata in the fQl|Qwing ways in the. 
"Youth For Hip" lessoni s ' * . \ 

DMY Thf bU^esf^ ' pe^i|on 6s« 'the two cmia studies and discuision 
questions cn p. 4-J and shar^ busihass pers^ctivM on hiring and 
^training young people^' 
Day *s the busing person uses the chart on^'3^ in 1990" on p* 12 to 
discuss Job opportunitiM /^f the^ future, im^^ the educational 



requirements lor wchjobs* > ^ 



Answers to True^Patoe Quto on the Unefiitfloyed# o«iO 



U True . • , » 

2« ^ Falsei such a person wwld be classified as "not in the labor force*'' 
1- True . . , V , - — ' 

True ^ ■ T 

5^ Falsei most are In school or have home ^^nsibilities/ Only ISX 
. they cannot get a job* * 

• 

6* True ( , 

7^ True 

9, Falsei ht;ne responsibUltieSt school knd retirement are mm-f frequently 

given as reasons for non*participatlon« ' 
10* True * , , 



Answers to Jobs in 1990t p> 13 



I. ^bbi t^it wlU decrepe in opportunities ares compositors, postal clerks 
meatcutters; private household porkers, secondary school ' teachersi ^ gu 
station workers, shoe repairers. ■ 

2* The nun^ers * in the first column ve the total numbers of workers 
estimated to be employed bi those decupjitions in 197S. ^ 

3. Four j^s with htghest yearly earnings ares lawyers,' jirplane pilots, 
' dentistsi and health service Wministratoi^* 
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ft. Four jobs with the lowest hourly .earnings includes guards^ waiters and 
waitr^sesi «taxic^ drivers, assemblers, shoe repairers, and sai^ workers. • 

5, The* highest numbers of Jobs in 1978 were in th«e oc^patlonsi secretaries, 
buUding cust^ians, bookkeepers, a^ local truckdrlvei^, 

6, 3obs that will increase in demand includes computer ^programmers^ and 
systeiTO analysts, computw servlce-^ - technlcianSj dental hygienlsts, 
homemkker^ealth 'aides, guards, flight attendants» industrial machinery 

-Y .repairers, nurs^ arid Aids, bank officers, ani businws mKhine *Qperator^. 



Answers to Voeabulary Worksheett 20 

1.. WANT AD 2. MINORS ^ 3. FEDERAL 

S^ORK PERMrT' - 5. UNEMPLOYED 6. WAGE 

- ;» • ■ . " J li 

7. EMPLOYER — a person or company that gives work to and uses tne 

services of people In return fw wag^ ^ \ 

8. ' HARD-CORE. UNEMPLOYED ^people who have giv«i up looking for a job\ 
f . QUALIFICATiqi^S4*ackgroHnd or skills that enable' a person to do a job j 
10. INTERVIEW - a formal meeting between empl^er and employee to gather 

Iniormatioh and a^ess a pwson's merite " j 
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BACKGROUND INFORMATION 



imptoymant mnd Training 
EvmlumtiQh Rtport 



l^rr in l^^i Cusinp iN cohort of ramf 
men Tissi imcr^itweil in I9ft61. iht nim^r 

^llv hiph^ ftir hlikkti in 1979 Ihan in 1971 . 
^ tii^ iimf aii^ app«if» to be o»oci«t^ wi^ 
an in^^sc in^'^»n»c long-tenn wm*<mT f 
plsymmn mmm$ n growing fubsampk ^ 

• Ctaipanng yoitng men during^ 1967^1969 
aad dufing |V^t960. Uk «9«uk> 
i|tat bl«^ ^^ig» imm.i^i^^rfdjiart than 

f^«i)i^iioii indrdtt^iii^w^ek mtn 

^d&ed lo biife dqi^ l«an»«U m the Is- 
/ tor market th3»tIwUl^wh|iM«P«ial€taf^ 



m lhe iMvtion of i«iu« in Jofef tbmtf . \, , pA^i^ ratWh^ *iM* ^WiM^ ol 
^.1 ii iieBiptey*d .oMl-ef.!^ytyw^^aedtq aMiseiln u^if«tai«f|i(<ii«».'Aliio»,it ww- 
be^horts owr fiwip-flfcRfdMBJirwi^.m r M|^lbrp«f»CM»<«plb»'edtiijotMw|itfe 
„ - (Iw new iob for^roore *i!l>f.^«l8. ihcir iwrninf eouW i»»«<l. *Uli the 
• ., • ^mip^M *J« «n|*>ymaii)*yrtoi! of oiu- ^ aronfetf^effceu Mwciaied with office oe- ' 

■ » . • . ^ / m a . ■ of the young wwnenfM^|li«*;M««o»t 



ERIC 



' • g^..^/ a^]>io4«^t aind Training Ewim itldn R«ttort. of ^« 
■-'^/ pfidanf . \S»t, Dtp»rt»«nt of l>bor, W»«hiii«ton,; O.et 



Smplcsyment and Training 
ivaluition Report • 



■thwacMWi^MwiAfevil adult ttwamferaote. 



•♦U.S. Jobless mtm Hits 9.8% in July" fJfon thm Augi»t 7^ 1982 adition 
ot/thm Los .l^geles Tiipas has hmmt\ rsapyed due to eopyri^'t 'r#strieti@ns. 

1. x. • ■ 
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1 *ti f I ' M >! If I ( 



YvMlIf! | {>K HIKI- 

f'. ,(]!^ jiarkrt, Wiiat v. n Ilk- t'vlty^ ^^itl v-m ^.^^/r^ wt.ln fan, ^ hJis 
uUfMi tn yoii m a ho^irrunK f^roriurny , or will /oti huvc- n a<jbl«^ lnMling Wi.i k'- ! In . 
If-.sofi hhiks al ilio prc^ilerns ot youth »Mfiplny riUMit * You will learn abuui 
job hunuiig, warn ads, w<irkirig ? one lit loir, , anri lf^f;al r «-st r if Uuns on wt>fkniH 
yniirh, Wt^ Will al*,o take* a look at the jobs of the future - whirli nccufjat tons 
Will lit: in clefnanr) arul whij:h will hav?^ fnorc wuf kers than jobs? 

Tiitire will soon be 100 rTiillion people in the Amencaji workiun:e. These 
people are an essential resource for bu^me^^ because without them a cumpany 
could not achieve its goals. But employees also have goals and a company must 
strive to create' working conditions and opportunities that allow them to 
aehieve their personal goals. Business managers try to recruit the best workers 
tor the job. There are many gDvernment agencies and many lUws that influence 
the hiring decisions business people make* Fur special groups, such as young 
people, the community may join with business in establishing programs that 

p I O V Ui ) S - 

In this unit you will be studying the opportunities for youth in the job 
market. Activities includei 

1. TWO CASE STUbiES: The Angry Employees and The Angry Employer 

2. ACTIVITY: 3ob Hunting 

3. ACTiVITYi The Unemployed 

4. ACTIVITY: Getting the Facts 

5. READING: 3obs in 1990 

6. ROLE PLAYi You're the Boss 

7. READINGi The Law ~ Working Rights and Restrictions for Youth 

8. PROBLEM SOLVING 

9. VOCABULARY WORKSHEET 
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I hit r, an mrr^rvirw oi onp ot pti)i>loyrM*s ol a td^r^ftjod biiMrlf^Si. Uh* 

.^^fiployt!?-. arc^ all luj^h srhuul audtMits, 15 18 yc^ars oid. A survf^y ot last^locHl 
tMTipiuyee'> >t)ows that i\u^ avnr<i>;r tiMMia^e Wiir k(»r quits aftc^r tour fnuiiih:^* 

hafMViCWrr: ^Mlow da yi3U like your job';'" 

Iill; 'Mt's bettpr flow. WIhmi I first startpfi I went crazy. Tfiere was 

this manager who bought ne? wa^i a real Macho Man, He just 
likofi to piish people around. tNow sve bave a new ffianager and 
[le is much fairer.'* 

Interviewer: "How about the rest of you? Do you like your jobs?" 

Marcy: "I love to be Assistant Manager! I get to work on schedules, 

tell people where to be^ and learn something.'- (Marcy then 

leaves to go bank to work*) 

Interviewer: ''How do you like yutit jub"^" 

jolini "This is the worst job I have ever had, 1 have to get here 30 

minutes before 1 have to do anything and just sit around in the 
back room until they n^mi fiie. I dot\^i f^ven get paid for that 

r-' 
i f 

' time*'* 

Interviewen "Have you complained about it?" 

Johns "Oh yeah, everybody I work with knows. If I say anything to the 

bosSy he may tell me to quit." 

Ifitarviewen "How do yoy like your job?" 

Luke: "I will never again get a job in the fast-fo^ business!!! I have 

to work 8 hours a day in the summer and only make $2. S3 an 
hour* It's a rip-ofl. Everybody telling you where to be and what 
to do all of the time. I like to work on my own, not on top of 
all these others." 

4' 
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YnnU*^ or. you. i-^M hnni 10:00 ui tlu' fn*jiinfm uniU .^:00 



olUi 



Luket 
Craigi 



''Ihis sdmihIs hkc* .1 prfMiv bad pla( ^ lu work, ^hy rloriM ^>tl 

need a suiiuner job and rfiis is tbc* unly tbing I froiild cofne up 
wtth.*' 

"1 figure all part-time jobs are kke ibis. They just doiVt care if 

you have complainf^, or it you quit,^' 

'•1 nay quit as soon as I get $200 savt^d," 

'•This place is better than my last job, I worked for a guy 
whose business was an hour from my house. Then when I would 
go there he would have me work an hour or two and send me 
homes I was losin* money in that job. Two hours of travel and 



THE CASE Oi THE ANGRY EMPLOYER 



Interviewer: 



Employer: 



Intarvieweri 
Employer! 



Interviewer! 



*'Does your company make any special effort to hire young 
people?" 

'•We are part of a program called YOU - Youth Opportunities 
Unlimited — ^ that is iponsored by the city schools and the 
Chamber of Commerce/* ^ 
''%hat does that program try to do?" 

"Well, companies are asked to provide summer jobs for kids from 
our schools* The schools screen students in terms of ability and 
need and then send them to us, Wa had three high school 
students working here last summer," 
"Are you planning on hiring more teenagers?" 



■3- 
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KniplfiV^^r: ynn rAM\\\\ hp on d bar! Hay ^ 1^0 nul %ur^* I w,ju in 

answfM that qii<»st lun,-* 

llinploycr: "1 had a kiH in h^^n- fi^iay wht) ts tlir pi^rlect uxarnple ol why 

yourh unornplo /ment is so high. Let nin desc rib«- him fur you. He 
walked into my of tire — patrN-H blup jeans, a shirt that looked 
liiic iie slept in it, ^^haggy* stringy duoking hair, shoulder!, 
slumped, chewing gum, and staring d the floor. "He was 
probably discouraged (rorn other job-hunting trips, because l*m 
sure he had been turned down before. I handed him an 
application form and he had to borrow a pen, a phone book to 
look up addresses and phone numbers for his references, and 
then askad for a second application form because he had too 
many things crossed out on this one* "No wonder he's had 
trouble finding a job! Outside the office was his girlfriend, 
leaning on a vending machine, looking bored, playing her 
portable radio,** 

Interviewer: "«/hat have the teenagers been like who have gotten jobs with 
your company?" 

Employers "They have an entirely different attitude than this kid I^^^aw 
today. They want to work, to learn a business. They dress 
neatly and have clean hair- They look at you when you are 
talking to them. They are prepared to fill out an application 
form. They speak up and don't mumble. They don*t bring all of 
their frlendi with them. "From my point of view, kids better 
iearn a few old-fashioned ways of behaving or they may never 

get jobs," , ; 

< 

/ 

DISCUSSION QUESTIONS . L 

The Case of the AnBrv Empioyees i / I 

1. *hat is your reaction to the The Case of »he Angr y Employees? 

Have you had any axperianc^ similar to theirs? ^ 

2. What are the working conditions that are making the fast-food employees 
angry? ' 



-4- 
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Studrtn Mai ^^M.i 



Is ihrrr^ uiv ptnliUMll ^A^itli tlio ^MuK^ ?U(iiuVf^t'* fatc^ that Jinw-. MkU tfir 

a fa:,t iood husnif-,s'^ Atf^ rlM-y r^-,fK)nsibIn tor ',aiw ot Uu; prohlr>fns ni ihc 

tMnploy(M»s in this casi?? 
3. What cntiid thc^ workers do ahnur rhrir sifiMUon? 
6. Du af>gry (*mp\oynah harm a business iri ariy vvay? 



r^H? Case^aQhu Employer: 

L What h your reaction to this -mployer? Does he seem hke a fair person? a 
prejudictKl person? 

2. What are his complaints about young people? /" 

3. Do you agree with the employer's criticism ot the teenager 1 - or she had 
interviewed that day? 

4. Should a person have to dress in a certain way in order to get a job? 
What do you think are examples of unreasonable dress requirements? 

^. Whv would business pnrtiripate in a program surh as Youth Opportunities 
Unlimited? 

6. Do you think money should be spent by schools, business, and governement 
for special programs to help young people get jobs? 



-5- 
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Ynuih Hire 
A( : MVl I Y 



h)\S IliJNTINC, 

Jotr* are ^.aim^unn^s liard tn iiiuij ospcrially it you happeri to ba lifHter ihn 
aj»?* ol Mrnost half nf thp 8 niillion ufUMnpioyt*d paaple in the iJ.S, are 

between the ages of 16 and 

i 

SofTic people are not very sympnthntir with the* unemplayrntint problem. 
They otten say^ impaticntiyi 

"Anyone can find a job! First you have to want to work. 
Then you just open a newspaper and look at the hundreds 
of "want ads** offering jobs. There are plenty, for everyone," 

Let's see if this statement is true for one special group in the labor force, 
young people In school. Look at the following want ads. Identify the type of 
job offered, the requirements for that job, and what you think YOUR chances 
would be for getting the job. 




Which of these "want ads" offers a job that intefests you? Which jobs would 
you be qualified for (necessary skills or education)? Why would students have 
more trouble finding a job than someone who is older and has graduated from 
school? Can "anybody find a i^" ? Where are the best places to look for jobs 
for young people? 



StUflfM!! Mai tah. 



Yoiitfi i'or Ilin* 

Ai . rtvir V 



Directions* IcHt your 'U<ili at r«»aduig fiiarlb and gidplis by sLuciyiiig FiK iMJS l, 
2 oTid 3. Anhwer Uui ifue/lalse tjiieaions uhifig Uiis inlunnation. 




Figure I. EMPLOYMENT STATUS, 16 YEARS OF AGE AND OLDER, 1981, 



Penons not in the labor force are those without jobs and those ' who hav© 
not been seeking work in the four weeks before the survey was taken. 

Unemployed people are counted as pirt of the civilian labor force in most 
surveys^ although they are separate on this graph* The unemployed are 
those who do not have jobs but are looking for work* 

\ 

\ 



Source: U. S, Department of Labor, Bureau of Labor Statistics 
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iMill-Tiino 



Part FiHU* 



92, 92 1,000 



Employed 

tJneniployecl 

Vnr rent 



126,000 

6, /9 5,000 

7,3 



17*, 27 1,000 
1,^77,000 



Males, 20 years 4 older 
Employed 
Unemployed 
Per cent 



5^,312,000 
50,918,000 
3,39^,000 

6.2 



2,885,000 
2,665,000 
220,000 

7.6 



Females, 20 years 3c older 
Employed 
Unempioyed 
Per cent 



33,875,000 

sijijauooo 

2,39a,00Q 

/A 



8,610,000 
8,108,000 
502,000 



Persons, 16 to 19 years 
Employed 
Unemployed 
Per cent 



/t,73<*,000 
3,727,000 
1,007,000 

21.3 



3,a98,000 

755,000 
17.8 



Figure 2. CIVILIAN LABOR FORCE BY AGE AND SEX, 19S1. 
* Unemployed as per cent of civilian labor force In specified group. 



Source; U#S. Dapartmant of Labor, Bureau of Labor Statistics 
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Do not wafit jofj now 



Want job, bni fiot lonkin^^ 
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Retirement, old a 



in ^ichool 
ill h-a 



go 
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1 — r 

Home responsibilities 



^1 __ __ I 



Think cannot get job 

I 



1 

111 hea 



th 
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Figure 3. PERSOiSS NOT IN THE LABOR FORCE, REASONS, 19^1. 



Sources U. S, Department of Labor, Bi^reau of Labor Statistics 
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Y(Hith I'or Hue 
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r rue- False Quiz 

liuading limploymcnr rh^rtz and Gru[)hn 



1. There are approximately one millit^ ^ people in the U* St civilian 
labor force. 

2. ' The U. S*^ government would classify a person who has not Iguked 

for work for six months and has no job as "unemployed." 

3. 21% of the youth in the civilian labor force who were seeking 
full-time jobs in 1981 were unemployed. 

For those people "not in the labor force" who do not want jobs, 

the most frequent reason for not being employed is 

responsibilities in the home. 
5* For those people "not In the labor force" who want jobs but are 

not looking for work at the time of the survey, 30% believe that 

they cannot get jobs* 
6* More women have part-time jobs than men, even though women 

are a smaller group m the civilian labor force, 
7, Retired people who do not have jobs and are not seeking jobs 

are not counted as part of the labor force* 
8* Teenagers* unamployment rate is higher than the rate for either 

men or women over 20^ 
9, 111 healtH is^the primary reason given for non-participation in the 

labor force, 

lO^i Persons under the ^e of 16 are not counted in thr statistics 
pfesented in Figures 1, 2 and 3, 



/ 



\ 

/ 

/ 
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GiiriiNCi nil: rAc:rs 

1. One the R^f^rerv^ fii^prirt irH>f)t of your library to find the moht recent 
infurrnaUun on ihtf ufi^fiiploymunt rate tor ihc follQwing groups: women, 
men, young people, blacks^ Hispanics. What was the unemploymeht rate in 
the 1930s during the Depression? What is the rate today? 

£ Use the Reference department lo find information on the unemployment 
situation in your state and community . Is it better or worse than ^national 
figures? 

3. Use the Reader ^! Guide to Pnriodical Ltteratuke to find articles that 
explain the minimum wage law and its effect on youth. Be sure to keep a 
recprd of the title and author of the article^ as well as the namep^data, 
and page number of the magazine. Debate the pros and cons of this Maw 
for youth. ^ ^ ^ j 

.„by usinB the phone ' / ' 

a. Call the Chamber of Commerca for yoyr city. Fin4^ out it_ there are 
businesses with special programs to employ young people* Follow-up any 
"leads." 

3\ Call the local unemployment insurance office* Find out who is covered by 
unemployment insurance, who pays for it, how much a weekly benefit ^is, 
and how long an unempldyed person receives benefits. 
by interviewing people 

6. Interview Junior and senior high school students about their summer or 
part-time 'jobs. You mig^ want to add some of your own questions to the 
fellowings 

Have you evCT had a paid job? 

How did you find out about It? ' 

Was it a good job? Why and why not? 

What kind of j^ would you like to have in a few years? 

7, Interview 70ur parents^ business people, economics teachers, or others who 
can help you answer this questions "What causes Mjnemployment?" 

J. Visit the school placement office or fi. counselor to find out what services 
are available through your Mhool to help students find Job% 
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BEST COPY AVAILABLE 



irce: The World AJmanafct 1982, 
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StiitltMH Mairnials , Ynnih i^nt lUro 



Thi! fihai i ofi p, 12 is a projectiun/uf wiuir rhr JTiarket will lonk like n 
19*^0, /One- wAy to earn the? irnxHrte ttiat you waht and avoid bt!€ominR 
unemployed h to choose a career that hM a good 'chance of being m demand 
in .iin future. Read the chart carefully and answer the following quesnonsi 



1, A minus sign in the second coiumn means that there will be a decrease in 
these jobs by 1990. List three jobs which will decrease in opportunitiesi 



Zi *hat do the numbers in the first column, mean? 



3. List four Jobs that have the highest xSffJX earnings: 



List four jobb that have the lowest., hourly earningsi 

■ 1,^ . ; 



1 



5. List the three occupations that have the highest number of jobsi 

4, ^ ^ 



6. Which jobs will increase in number by 19f0? What kinds of workers will be 
in demand? ' " . 
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YfMi'Hi- run isoss 

An cinpluvcr ha*i to think iiKUiy ditffMprit tiurif's whiMi hr or 

interviews appWranin lur a ]nb» Th** .irtivHy pur , > Ol 1 ifi rho toh^ of 

the nmployer, tacing pimple who Wt.iit a job. 

You are the manager ut a Luge bakery that supplie?! breari aiid rolis to all 
of tfie city's supermarkt s, Ybu net^d to hire someone to operata the bre^d 
slicing and packaging machines* It takes .^bout an hour to trairi somcfune to do 
the job* The main pr^lem you have is safety. The last machine operator quit 
aHer l6sing two of his fingers by being careless* You want a reli^le, careful 
worker who shows up on time and is rarely absent. 

On Friday morning you' have appointments with four ' dilferent job- 
applicants. If possible, you want someone working those machines Monday 
morning* 

j 

Vis* 30^\LS\. 

The first job applicant is very nervous and looks like she is about 20 yeajrs 
old. SKe has never had a job before because she has been caring for her two 
small children, ages I and 3. She tells you that she desperately .needs work. 
Her husband has left her and moved to another state* She must support her 
family. 

^* » 

MR. C RODDY 

* The next, person walks into your ©ffiee with an air of self-aonfidanca. He 
is 19 years old and looking for summer work. Ha needs to earn $1600 this 
summar to pay his coUaga tuition next fall. Last summer ha had a job working 
in a movie thaatar as an ushar. Tha hours were bad and he wants this Job 
bacausa hi can have weak-ands off* 
\ 



iinrlfM stanrl Itirru 1!?^ is gning to takr fiis t i 1 1 /cMisfup it*si 
lOHNNY */KIGHT 

rhe last job applicant a young buy. He ts 15 yt-ars old, fieatly dresst^cl, 
and very eager. i\v, lather is seriously ill and can no lunger work. There ai^^ 
five other kids in the family and his muther can not earn enough to pay the 
bill He pleads with you tor a full- tin -mar job and part-time work when 
school starts in the fall. 

YOU* RE THE BOSS - What Is Your Decismr ? 



L As an employer, what qualitieb are you lookuig for in hiring a person to 

operatt. the bread-slicing machines? 
2* What are the positive quaUties of each of the four job applicants? 

3. Are there any characteristics of the applicants that would NOT be helpful 
in this job? 

4. What additional information would you like to have? 

5* Who would you hire based on this limited information on these four people? 

MS* JONES CRODDY 

MR. DUG __JOHNNY WRIGHT 

6, Did you apply the same criteria to all applicants? 

7* There were three young appUcants and one older applicant. Did age play 
an important role in your decision? 

5. Did you consider ir; i restrictions on hiring? The next reading explains 
how child labor laws would affect your employment decision* 




nnly b''?M| III Mn- 

-t>n. . ^ lhr» .vurkefl in 
ii i ,nurr. Sir %av * 
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)l f IM AY 

b?M Wf'f f! ill*' iUhplnyci riUil W.UI I* job ,i\)\iiu uu! '. 

RfSid ttir advertr.«tfTKM»f c tiff^fully . 

[)lVMlf* nMn 'irn*iU gftr^iS ul live jM;n»|jlt% 

Oflo per ) will play ifie r uk« at *MnpliiyfM\ l akr (ivr rnnuites to ^^^^t^ 
(jt)Wii vUly qiicst it)n'. y()ii want to tisk m the iolt*r vit^w. 

Thr tuhnr iuut btudfMits Will play the rules uf job applicants, Vuij ran 
cftfcite any person you warit. Take five mnjutir. lo vvrite a brief background 
hiistory which you will give thcfii ernpioyer ai Un* begi'Hun^^ of IIh^ 
interview, 

Begih the interviews. 

After everyofie has finislied thew interviews, a!.k the employers to state 
who was hired and why. Job appiicant^ should be .Mven an opportunity to 
cofninent on the interviews. 
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Ymitli I 111 llirf 



i.)ii»«sf ions , 111(1 Air.Mi^r') 

1. *liu V. d "liUiior" aiii! wliy aif thffC '.p' i-il laws fiit yomh? 

Pfideral and stale laws regdrimg efuploymciu dctine a tnirior as a person 
undpr the age of IS. There is a lung history of using the law to protect 
property and people. The protection o{ young people, or "minors," is a recent 
addition to the .law. The need for Child Labor Laws arose from the abuses ot 
children who were working 12 hours a day in factories and fields. Some lost 
arms and legs from WDrking with dangerous equipment. The federal government 
now has laws that regulate wages, types of work, and hours of work for minors. 
I 

2. ^hat does the law say about the number of hours a minor may work for 
ail eitiployer? 

State and federal laws specifically fix the number of hours a minor may 
woiK during the day. The law makes distinction^ among specific age categories: 
12 to 13, l** to 15, and 16 to 17 years of age. 12 to 13 year olds may not 
work on school days. li» to 15 year olds are allowed to work three hours each 
school day, 16 to 17 year olds may work four hours on school days and U 
hours per. week. The law generally states that if a person is' under 18 years of 
age, he or she cannot be employed for more that eight hours in one day. 

■i 

3. What types of jobs are forbidden for minors? 

Minors (under IS years oi age) are not able to work-in occupations that 
are defined as "hazardous" by f«ieral law. Some of these Jobs include working 
with explosives, using power-driven baking machinery, handUng 
radiation-producing materials, and taking part in mining, excavation, ar^d 
wrecking operations. 
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Ilu" kldlitunua VtHuH" ( oHf^ prf^htbits fnirnjfs iiiulrr IK frotn being r-aipluycd 
.oh^iy lor the purpose ul Hnvifi^^ a mmUmi vi-Iih h^. Mmors .nay drive or uperate^ 
a rni^ror vehicle it such drivifi^' iK.ratduiial and incidental to their 

innployment, such an a drug fore cU k making delivery of a prescripliun. 

What would happeri to a minor n it were discovered that he or ^ho was 
doing work not legally permitted I ^ minors? 

Probably nothing at alK The employer of the minor, on tf^ other hand, 
could face very sti^f legal penalties if it could be shown that the minor was 
hired intentionally in a manner that did not comply with child labor laws. Any 
violations of the laws regulating the employment of minors are normally 
reported to the Labor Commissioner, The commissioner is ^le to impose any 
fines Of penalties when it has been shown that a violation of the regulations 
has occurred. The employer can be punished by fines ranging up to $250 or by 
a jail sentence for a period of Mp ro nix mnnfhn^ nr bv both fine and jail 
sentence* 

5, M^hat is the minumum wage that applies to minors? 

California's minumum wage for employees is $3,35 per hour. If the 
employee is working in certain types of businesses, such as retail, or is under 
IS, the wage can be reduced to 83% of the minumum, or $2.85 per hour. In 
1982 the federal minimum wage was $3,35. 

6. What is a work permit and why is it important? 

A work permit Is an identification card that gives important information. 
The work permit lists a minof's name, age, social security number, home/ 
address, birthdate and other facts, A work permit allows the minor to be hired 
by an employer. The work permit, beyond being an irniportant source/ of 
identification, is also used as a license that is kept on file with the employer 
and the head of the work permits office. For further information on work 
permits, a student shouW contact a counselor or a work experience coordinator 
at his or her KhooL 
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MfMHliHs (if yiuH Uavi i an (h 'iirtliiiig (ilioiit yoiilli (Miipluyiiinit Ihat will 

vm\\ otiin. Itir (iuirl lioliiw \m to write (ibmit yuiith np«l!> 
uhd prohlrMih with PinployjiHiit, iMmslile liolutiui^, (ifid arlion*i your riass 

rlhifi iriHig iiiiy ifjcas s(i|;gf!Me(i by your groiiih l\m Jiliare yoiir \(\m Willi 
ilu! iMjtir«^ ilavi iiiid fl!?<;if|e wluil Aiiim ycm want to tiiki*i 



Yuijth [implayiiirni Nrrds/Prublcfm 



I, Niiudy k(iow!i what )obs are availabk! 
or wbeic to (iik) out about tbefrii 



Possibln So!iitiO[i!i 

Micad the want ad^ in ihe newspaper 

*Tall< to parents and friends 

*Call the fiiayor's office 

*Call the itate employment office 

«Go to a school job placefnent counselor 



Proposal hn Artinn 



Mmoq out about speciar programs 
in the community that provides 
jobs for youthi 

*Use a classroom bulletin board 
to share job inforitiation ffom all 
sources (family, friends, agencies, 
school businesses), 



2. It's harder for students to find jobs 
hnf,i(|so wp m'ii pM\'\mo work of 

suiniiicr-only work, 



3. 
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V OC A IM J 1, ,-\ in' * 1 1 H K S ( 1 1 :', (■ F 

UNEMPLOYriO *AGE 
Ml.SOHS *ORK PtiRMIT 

FEDEitlAL *ANT AD 

Place the correct word next to its detiniticjn. 



1, annouticement of a job opening by a business 

2, under the age of 18 

3, national government 

license and identification card 

5. temporarily without a paid job 

6, payment to an employee in return for work 



Writp* the correct definition next to each of these words. 



7, EMPLOYER 



8. HARD-CORE UNEMPLOYED 



9* QUALIFICATIONS 



10. INTERVIE«r 



